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Management of Technology and Innovation: The Success Case of
Big Bao CHO THAVEE DOLLASIEN PUBLIC COMPANY LIMITED.

Abstract

The purpose of this research was to study technology and innovative management: A
Case study of Big Bao CHO THAVEE DOLLASIEN PUBLIC COMPANY LIMITED by literature
review, conceptual framework of Inhovation Process, Five Force Model, and the Innovation
Life Cycle. Big Bao used which innovation transportation container light weight. The fi indings
suggested the practices that could be employed to enhance the efficiency of innovative
organizations. The findings from the case study of CHO THAVEE DOLLASIEN PUBLIC COMPANY
LIMITED signified the importance of top management level supported to continually improve
the transportation industry to increase the value of service innovations.

Keyword : Technology, Innovation, Big Bao
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