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Abstract

The objectives of this research are to gain an understanding about personnel knowledge
management as well as to study the disciplines of the learning organization that influence the Office of
Marine and Coastal Resources Management (3rd, PHETCHABURY), Department of Marine and Coastal
Resources (henceforth, OMCRM-03) to become the learning organization. The population of this study
are 75 staff of OMCRM-03. The survey research method was applied to collect questionnaire for asking
staff opinion toward personnel knowledge management and the disciplines of the learning organization
that develop their organization to be the learning organization. Descriptive statistics such as frequency,
percentage, the mean and standard deviation were used to preliminary analysis of data. In addition,
Pearson correlation was used to test the hypothesis of this study at the 5% of statistical significance
level. The research findings are 1) the level of understanding about personnel knowledge management
of OMCRM-03 staff is moderate; 2) the overall level of the disciplines of the learning organization of
OMCRM-03 staff is high; 3) the level of learning organization of OMCRM-03 staff is high; 4) the result of
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hypothesis testing reveals that all five disciplines of the leaming organization which are Personal Mastery,
Mental models, Shared vision, Team Leaming and Systems thinking of OMCRM-03 staff are positively
comrelated with the development of leamning organization at the 5% of statistical significance level.

Keyword : Knowledge Management/The Disciplines/Leaming Organization
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