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Abstract

This thesis aims to study 1) organizational culture affecting behavioral change 2)
Environmental factors affecting behavior change 3) Changing of Behavior affecting essential
skills in the work of the Army officers under the Royal Thai Army Operations Department (DOO)
in Bangkok area and the essential skills to work and support the work for officers of the DOO
which consist of duty interaction, communication, Listening and summarizing and ideas
systems thinking. It is quantitative research whose area is Officers under DOO in Bangkok area.
The sample is 130 of non-commissioned officer and commissioned officers using purposive
sampling. The research tool is a questionnaire. Data are analyzed using statistics analysis
Regression.

The results demonstrate that

1. The organizational culture affecting behavioral change at the statistical significance
level of 0.05

2. The environmental factors affecting behavior change at the statistical significance
level of 0.05

3. The changing of behavior affecting essential skills in the work at the statistical
significance level of 0.05.

The corporate culture and environmental factors affecting changes in working behavior.
Later, the changing work behavior affects the skills needed to do their job. Therefore, the DOO
should give importance and encourage their Army officers to participate in expressing their
opinions, planning and jointly developing work. It is to benefit the organization and personnel
to work together more efficiently and effectively.

Keywords: Organizational Culture, environmental factors, behavior changing
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7l 3 aounmiAsiunmaUdsulamginssy annuidesuveundeleddeldnanisinsevian
Cronbach's Alpha SFWnfU 0.678 warmeud 4 geuaiuientuinuedisndulunisiiau Aau
Fesfureuaiasloluldnan1siinsesie Cronbach's Alpha fifwinfu 0.860 wameiTwuUdaUaY
yaildenuiidede anusailuldaieiunguitedield sruswdeyalasainnguiosng Taonisld
wuvasuassiuszuvesulat (Online Survey) Fsldnsasrauuuasunalu Google Form mugld
FUNITWINUUUADUNTY FEVINUABULTIEY W.A. 2565 - §UI1AL WA, 2565 N15IATIEiTaya 1
JoyaiBeUsinasniinsesisneaifaiade (Mean) drudsauunnmsgiu (Standard Deviation: S.0.)

Y

LLa:ﬁmﬁLﬂswzﬁmimaaswmm (Multiple Regression Analysis)
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M5NN 1 MTIeTginIannesdeyaineIfuinusssHeIAnIidmasensiudeuLUanginssuns

NUYBAMTTIUEINANTHENSNITNNTUN LURNUTINTUNNY

IMUGTIUDIANT AduUszang t-value t-prob
bo Bo
ATl -0.366 0.240 -1.522 0.031
AsfdIugIN (Xy,) 0.202 0.078 2.588 0.011
NSUTMINTNINTUYEY (X)) 0.149 0.082 1.827 0.045
A (X;5) 0.067 0.065 1.022 0.009
AHuYDIBIANS (X14) 0.199 0.057 3.515 0.001
Msadernude (X15) 0.063 0.058 1.089 0.279
F - value, F - Prob 32.760 0.046
r, R Square, .883¢? 0.780
R — Square Adjusted 0.769
Std. Error of the Estimate 0.399

AN o w aa

* ftfudfyn1eadfisziu 05.0
NANSAFBUANNAFIY WU 'j”guuﬁiiumﬁmﬁdmaﬁiamiLU?{auLLanwqﬁﬂisumiﬁwm
maﬂLﬁmﬁﬁmué’ﬂﬁ’mmuqmamamma“un nsildausm (X;,) MmIvsmaminensuywd (Xy,) anegun
(X15) wazAtaNU8IAnsg (X,,) a'awam'amsLUSWLLU@QWQEniiumiﬁfmmaqLa’]’mﬁ’lmuéﬁﬁﬂﬂiu
gN5NTNMITUN wmﬁuﬁﬂqwm
Lﬁaﬁwéf'sl,t,ﬂﬁi“@uuﬁﬁmqﬁmmauﬁmﬁwﬁ‘lué’qﬁmmuqmmﬁwmim nsHdUTI (Xyy) N3

USmninensuyed (X;,) anegii (X;;) Ardeuretedng (X,,) dwasonisildsunuamgingsy

aad

n1svinuvsni i nludiansugnsnisnmsun egelivedAgnieadfnseau Ae fauus 05.0
) TUSTIRIRNTVR LM TIUAIANTUYNSNITNMITUN NISTAITIUK ;) MIVIITNTHEINTUY WY

I a

(X1 AMzgi (Xy5) MfleuvetaeAnsg (Xy,) dwasomauasuwdamginssunisvieuveadvinily
Hainnsugmsnisimsun lneannsadiouduguaunisiesizinisonaeslugupzuuuiu T
#1NIFUAZUUUAY

Y = -0.366 + 0.202 (X;1) + 0.149 (X;,) + 0.067 (X15) + 0.199 (X,,)
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M3 2 MIleszinsanneedeyainediuladenindeuidwasionisiudsunlaimginssunig

U mtludiiansugnsnsvinsun

Uadsuandou ArduUszans t-value t-prob
bo Bo

ﬁ"]mﬁ 0.220 0.313 0.701 0.484
megﬁa (Xo1) -0.013 0.085 -0.151 0.081
FIAULALATITUEY (Xp0) 0.267 0.103 2.585 0.011
wialulad (Xps) 0.187 0.110 1.695 0.023
119511535 (Xz0) 0.393 0.088 4.483 0.000
F - value, F - Prob 30.660 0.021
r, R Square, J77° 0.604
R — Square Adjusted 0.588
Std. Error of the Estimate 0.446

* QtlydAgneananszeau 05.0

Han1sVedeUaNLAgIY wul1 TaduwindeundimadenisilisunlamgAinssunisvinaues
Wt udaiansuensnsyIvnsUn Seemkaraansaigy (Xo,) walulad (Xx) wasdmsnssy (Xa) dewa
sonsiUisulUaingfinssunisinauresd i nludinnsugnsnsumsun LUaNUNnFLnne

Weimuusdadewndeuveud i iludeinnsugnsn1snysun Suuaranssaay (X,)

o

wialulad (Xp5) kazannsn1seg (X, dwadonisivdsunlaimginssunisyianuresiminludain

<3

'
Y I~

NSUYNSNITNNISUN e nldedAgvvadiifisedu Ae dawdstadawindeuvaadininily 05.0

v v [

) FNANTUYNTNITNMITUN FIANRAZENTITUAVX ) AU (Xp5) LATUINTNNTTT (Xo0) daniasie

n1siUdsundainginssun1svinanuraadminiludainnsugnsn1svmsun waiuingwnns lag
= < a < avve &

awsadeuduglaunmsiesginisannesluglazuuuaulanad
A1NTFUAZUUUAY

Y = .0267 (X5) + 0.187 (Xp5) +.0 393 (Xyq)
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M15N7 3 MTlATEinsanneedeyanefumsildsuilasmginssunsinauidiwaserinye

Fudulunmehanuiiesesiunsinwreadmihiludaiansugnsnisnmsun

msiUaBuulasgAnssy AduUsyans
NP b, B, t-value t-prob
ﬂ"]mﬁ' 0.332 0.313 0.604 0.012

M3iBvswaldagaunisel (Xs) | -0.011 0.085 -0.112 0.001
nsas1asatunala (Xsy) 0.378 0.103 2.443 0.004
nsnseeunsiilaa (Xss) 0.198 0.110 1.709 0.021
nsAilsteanadudaian 0.320 0.078 3.987 0.000
yAAa (Xsq)
F - value, F - Prob 34.452 0.054
r, R Square, 2278 0.304
R - Square Adjusted 0.623
Std. Error of the Estimate 0.409

N o

* QlydAgyneananszau 05.0

Nan1sVAdeUALLAFIU WU n1sdsundamnRnssumeviiendidwasernueidnduly
M9 Ui 03093 UNTI UYL w1 A TudeRansugnsnsnmnsun wudt nslanswaid
gaunI1sal (Xsy) n1sadiwsatumala (X5,) nmsnszdunslddaan (Xs,) waznisAdsdsanundu
Jaanuana (Xsq) dwmasernuefisndulunisiauiiesesunisiauvesadmdiludsiansy
EVsNTVNSUN LuRRuTingamne

dethinuUsmaiAsunamginssunsianuessdmihludainnsugmsnisnmsun ns
fiovEnadgaunisel (Xs;) Msasussiuniala (Xs,) manssgumslideyan (X,) msmidatisnnnaniu

Jalanymna (Xs,) denasiarinuendndulunisinuiesssiunisiauvsadmiiludsinnsy

'
o w aaa

{UENITNITUN Laiufinganwg agndideddyvneaiifissdu Ao fudsmaiudeundas 05.0
woRnssumsiauvesdmihiludainnsugnsmsnmsunnsiidniwaidsgeaunisal (Xs;) nsais
wsedunala (Xs,) nsnszdunisladaan (Xs;) waznisAdedmnudutaanyama (Xs,) dawasie
vinwgd s dulunisiuiiosesfunsitnuvend v iludstansugnsnismisun unfi i
nyane TagannsadudugUaunisiinnesinisnnoeslusuazuuuiu Tised

#1NNIFUAZUUUAY

Y =0.332 - .0011 (X31) + 0.378 (X35) + 0.198 (X33) + .0320 (X34)
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