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Abstract

This research investigates (1) the relationships between Adversity Quotient (AQ),
Emotional Quotient (EQ), Spiritual Quotient (SQ), perceived organizational support
for creativity, creative self-efficacy and individual creativity. (2) Also considered are
factors influencing creative self-efficacy . (3) Finally, examined are factors influencing
individual creativity.

Findings are as follows: (1) In respect to individual creativity, the researcher found that
was positively correlated with Emotional Quotient ( EQ), Spiritual Quotient (SQ),
creative self-efficacy, and perceived organizational support for creativity. (2) (3)
Factoring influencing creative self-efficacy were Spiritual Quotient (SQ) and Emotional
Quotient (EQ). (4) Factoring influencing individual creativity were perceived
organizational support and creative self-efficacy.

Keywords Creativity, Innovation, Organization, Management
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