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Abstract

This research investigates (1) transformational leadership and transactional
leadership influencing individual creativity of students’ leader, Faculty of
Management Science, Silpakorn University, Pecthburi IT campus. (2) the relationships
between transformational leadership, transactional leadership and  individual
creativity. Also considered are (3) transformational leadership and transactional
leadership influencing individual creativity of students’ leader, Faculty of
Management Science, Silpakorn University, Pecthburi IT campus. In this inquiry, the
researcher utilized quantitative methods in carrying out a survey research approach.
The quality of the inventory ( i.e. Transformational Leadership Inventory,
Transactional Leadership Inventory and Individual Creativity Inventory ) used by the
researcher in conjunction with an evaluation form was established to be a reliable
instrument of research for collecting data from 261 students’ leader, Faculty of
Management Science, Silpakorn University, Pecthburi IT campus. Data were analyzed,
formulate and tabulated in the forms of Pearson’s correlation coefficient and
stepwise multiple regression analysis.

Findings are as follows: (1) The researcher found that was positively
correlated with transformational leadership and transactional leadership, (2) Factoring

influencing individual creativity was transformational leadership.

Keyword: Creativity, transformational leadership, transactional leadership
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2.2 wednwamzfihuuuidsuilataznngiihuuuuanilieunidvsnadeanufnaiassa
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3. WUIAA VOB UATNTOULUIANYDINITIVY
AMUANAS1NATIAYDIYAAE (individual creativity)
ANNARasassALazEInnssy d5ldegraunsvany usnwfaaeadiinisldaduiuly
vseldluanununedeinuinny wanluirivesnuAnas19dssAiAulaaAuLAY
TALAULANAIINNUUIANAAVDIUTANTTU (iInnovation) Tnefinudnasrsassadu
nszuIuMIIERUYARavS ot luvasiiuianssude nszuumssEAvesinsdumiuduse
Y8an15U1ANARASNATIALUURUR (Amabile, 1983; Stein, 1974; Woodman et al., 1993)

va

ANNARAS19EIIA(Creativity)  TRHeruauvuigliuanaavainvaty  Guilford (1980)

Y
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93u871 ANAnadsassAllugluuuremuAnUaIIEENaINYalY Nadfe yAaa
a 4 - o vy o ' Py &
annsoAnseslasomilalivainuaneyuues vaweUseu veieeenivssliinduandy
ANANLBIUIN 1y NsAnAudUssivgivnd 10wy Fwmudnmariiduinveduaiay
nsvuaun1svinnusgrnluduneuresaneslsznousiy n15AR3IEL N1sANSIARBENY
AFBILAFD) NITANBENEAEULATNITANDENTEUABY FNIANARAIT NATIAANNTOAUMN
muAnlniandeyaniivuuazieslssdeyaivaitiu @ Kirton (1994) 85u1wInAuAn
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yrannw  ynarsandelufiivesesdimsanudnaivassdidunszuiunisvesdutan
Tnivdearufniiivsslemivavimunzauieiiasldlunisudlalgvivasiinussansua
AuARasNassATasyAna(individual creativity) WuiladedAglunisadnassauinnssy
Lﬁam’mﬁﬂtgwax‘iadﬁmi(Amabile et al, 1996; Andriopoulos and Lowe, 2000;
Cummings and Oldham, 1997; Tierney, Farmer and Graen, 1999; Kanter, 1983,
Tushman and O’Reilly, 1997; Utterback, 1994)
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amzgidunszuiunsvenslddvdnadeyaraviongulumsinuiiiertving
29989AN1S (Hersey and Blanchard ,1988; Dannette and Hough ,1992) mw@:ﬁ%ﬂu
anuansavesiilunisitilonuies msiiidoried nsdoasiti nsasenusuilouay
Aulingla@ennis 2002) Yagdutinuims nddeuazinivinistiauaulaguuuuniig
ORELEAINIGD m’mﬁﬁmwLﬂéauuﬂaaLLazn'mQ’ﬁ'uLumLamﬂﬁau(Bums ,1978; Bass
and Avolio 1994; Sadler,1997)
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d. o _ . d
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suidllunsnisellefiorlsiialanaintiu vien1syauiisiniuinsgiu

o o A . v a <
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a 4 ) v o a - a 1 v o
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Ve ] v e‘ 1% %
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-~ Y ¥ - i ¥ o d
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Carlson, Chonko, & Roberts, 2008; Shin & Zhou, 2003; Wang & Cheng, 2010)
naATouIINanuLandliiiui amzdihuuuAsuuasiinuduiusifaudsiunuuas
HanAMUARASINATIAYBIYAAINS(Shin & Zhou, 2003; Wang, Tsai & Tsai, 2014) Uay
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waniUAgu(Herrmann & Felfe, 2013)

INMTNUNIUITTUNTIUAINGNTAU FIBAMUANTDUMNAMUNITIFY Aall

Azgihuuuasuuya

AUANASNATIAYDIUAAA

o i /
AMzUILuLanagu

NN1: NSBULUIAATUNISIVY

-50-



a v o a - v v LA
miﬂsxqmmmssmumm NMT}WU’\aUT\?}ﬂ{]n“Lf‘M AN 3: 2557

i & 4 v T
V@b ol @ “miysanmaaddeinedenlssiuniediedinuendou”

olefes

4. An15aniueuide

“Integration of Thai Research within the ASEAN Community Network”

g @
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umIngrdeAaling Inenunarsaumemesyd $1uau 361 au Suunanaduimaye

@
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a4 a4 < v v a a1
4.2 asesdianldlunisinusiusiudaya Usenousiy  WuuUsslufrIung
4 o & - doa e
ATIRFADUANNIMABANUTIEINTUTALBN( content validity)uwazaueield(reliability)

ud? Usznaumeiuulseiliunnufnasiiassavesyana IUafin1udnu 6 1o lduinsia

VYa o s

5 5AUTBdaATN (5-point Likert scale) #338UsuU5991n Houghtton & DiLeillo (2009)
fisnanudetielsivindu 0.76 (standardized alpha = .77)
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a v a
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Useansandunusvauiusdu (Pearson’s correlation) waginsievitadeniianiwalaeldnnsg

AATIERNITnneENLULITUABY (Stepwise Multiple Regression Analysis)
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