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The Relation Between Big Five Personality and Transformational Leadership of Students’
Leader, Faculty of Management Science, Silpakorn University, Phetchburi IT Campus
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Abstract

The objective of this research to study (1) Big Five personality traits and transformational lead-
ership (2) the comparison between individual factor with Big Five personality traits and transforma-
tional leadership (3) the relationship between Big Five personality traits and transformational leadership
also considered are (4) Big Five personality traits influencing transformational leadership of student
leader, Faculty of Management Science, Silpakorn University, Pecthburi IT Campus. The research uti-
lized quantitative methods in carrying out a survey research approach. The quality of the inventory
used by the researcher in conjunction with an evaluation form was established to be a reliable instru-
ment of research for collecting data from 261 students’ leader, Faculty of Management Science, Silpa-
korn University, Pecthburi IT campus. Data were analyzed, Use to calculate average, mean and standard
deviation of the variable. The individual Factor is used compare transformational leadership by t test,
one-way ANOVA analyzed, compare formulate and tabulated in the forms of Pearson’s correlation

coefficient and stepwise multiple regression analysis.
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Findings are as follows: (1) The research found that was individual factor, Big Five personality
and transformational leadership for students’ leader have high level(2) Individual factor differences in
their leadership is no different.(3) The researcher found that transformational leadership was positively
correlated with Conscientiousness and Neuroticism personality traits.(4) Conscientiousness and Neu-

roticism personality traits influencing transformational leadership.

Keyword: Big Five personality, Transformational leadership
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