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Abstract

The research aimed to study The Causal Factors affected to stress decreasing activity in personal working of medical
device employee data. The Samples of this research here 240 persons those who more medical device employees. The tools used
in this research were the questionnaire aimed to analysis Causal Factors of the affected to stress decreasing activity in personal
working of medical device employees. The statistics were used in this research, namely frequency, Percentage, mean and standard
deviation. The testing of statistical hypothesis was include with 5 Indicators of harmony index: Include Chi-square, RMSEA
values, NNFI, GFI and CFL.

The study Causal Factors that affected to stress decreasing activity in personal working of medical device employees
that the factors of the Core Job Dimensions, Skill Variety, Task Identity, Task Significance, Autonomy and Feedback = 0. 67. For
examine concordance between structures Model of the stress decreasing activity in personal working of medical device employees

and empirical data had the concordance, considering by Chi-Square = 281.99, Degree of Freedom = 154, P-Value = 0.00, RMSEA

=0.114, and Chi-Square df = 1.831

Key words: Causal Factors, Corporate Environment, Decreasing Activity.
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