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ORGANIZATIONAL CITIZENSHIP BEHAVIOR ON ACADEMIC TEACHER PERFORMANCE OF
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Abstract

The objective of this research was to 1) examine the congruence of the causal relationship
model between ethical organization and OCB on academic teacher performance of Rajabhat
University and 2) study the causal relationship between ethical organization and OCB on academic
teacher performance. The questionnaire was used as the tool for data collection. The data was
analyzed in term of second order confirmatory factor analysis and structural equation modeling.
The results indicated as follows: the causal relationship model between ethical organization and
OCB on academic teacher performance was congruent with the empirical data (P-value of
Chi-square = 0.000, CMIN/DF = 2.245, GFI = 0.908, TLI = 0.949, CFl = 0.953, NFI = 0.919, RMSEA =
0.042, Critical N = 352); ethical organization had a direct effect on academic performance and an
indirect effect through OCB. Moreover, ethical organization had a direct effect on OCB and OCB

had a direct effect on academic performance. Ethical organization and OCB accounted for the

variance of academic performance by 67.7 percent.

Keywords: Ethical organization, Organization citizenship behavior, Academic performance
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