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Abstract
This paper aimed to (1) study and review the basic knowledge about concepts,

theories, researches and proposal forms of model developing leader to enhance creativity; (2)
propose framework of model developing leader to enhance creativity. The study was based
on reviewing the relevant literatures and found the model developing leader to enhance
creativity was very important to the organization in helping sustainable growth and survival in
the rapidly changing world. The study found that the components of creative leader included;
Imagination, Flexibility, Vision and Problem Solving. The framework of model developing leader
to enhance creativity included; creative motivation from the organization, supervisor and co-
workers, autonomy opportunity, sufficient necessity resources, trust and encourage creative
working environment and providing knowledge of creative thinking process and components of
creative teader which included Imagination, Flexibility, Vision and Problem Solving. This helped
to develop a creative leader who have knowledge and skill which will help to enhance the

effective and sustainable creativity in the organization.
Keyword: Creative Leader, Components of Creative Leader, Model Developing Creative Leader
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