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Abstract

This research aims to determine a set of variables as the
major elements in the research model for causal relationship
model development of talent management for engineers and to
define strategic consensus with the synthesis of strategic talent
management model for engineers in hard disk manufacturing
industry. The research was conducted by Research and
Development (R&D) and Mixed-Method technique. 600 copies
of questionnaire were used to collect data as Quantitative
Research while data from Qualitative Research was collected by
documentary research in addition that in-depth interview
conducted with executive management of companies in hard disk
manufacturing industry as triangulation technique.

The results showed that a set of 5 variables as the major
elements in the research model from documentary research, was
consisted of policy, trust, teamwork, learning organization, and
talent management. The analysis result from causal relationship

model of the talent management for engineers in hard disk
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manufacturing industry showed Chi-square (X = 720.49 with
statistical significance of p-value = 0.57 while relative chi-square
(X"/df) = 1.44. The Comparative Fit Index (CFI) = 1.00 and the
Goodness of Fit Index (GFI) = 0.95. Adjusted Goodness of Fit Index
(AGFI) = 0.95 and Root Mean Square Error (RMSEA) = 0.032. All
result values met the criterions demonstrated that the model
was corresponded with empirical data. Furthermore on talent
management as the outcome of model, it’s fcund that talent
management gained the highest level of overall influence from
policy followed by tearning organization, trust, and teamwork,
respectively. Therefrom the primary research model was examined
with elimination of latent variable. It’s found that strategic talent
management for erizineers in hard disk manufacturing industry

comprised of policy, trust and learning organization.

Keywords: Strategic Talent Management/ Strategic HRM/ Hard
Disk
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'@ﬂﬂﬁéﬂ@@ﬂﬁﬁﬂﬁmNﬁﬁ]ﬁ’ﬁ‘ﬂaﬂﬂ‘ (Hard Disk Drive Manufacturing
Industry) ugaanvn suifiuiinamsdeeaniunguananvnssugunsal
danvselindungauninenaen (gudidendnsine, 2557)
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Wi Srasienuiauisdelas eg1alsiediednnwds Michaels,
Handfield -Jones lkag Axelrod (2001) l@inanafiannuina (Talent) vos
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a3 as1uazdaounanuiiiaunwliuigndn ieuniinau way
fieadesdu 9 Wunduaudieadnisassiseine (Retain) Thagfu
BIANITUIY 9]

Aruun n1suimsdanisaun dlugausngadunisassun
(Recruitment) yaAa1nTanAeuen nglangiumlgguimsssaugs
wiuldanudrdyauaaanasiauaiunsagadundn R TRIRG AR
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(Al Ariss & Crowley-Henry, 2013)
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ASNUMULAZEILATIYIHNANUITY wuIRaNg el KauduIng
warunaaiiisadesfunisinnisimnsaundugnaivnssundo
gnsanar (Il sduaesiidenn (Content Analysis) lumeiln
msiteiteldesuneiadmneuazsiunudonveansdoasiitule
wudaogradussuu (n3u Asdaiand, 2547) nssurumslunisinaig
dedinseiiden inaslunsdadenionansuidluniside doyalu
Asifelena1sTanLaNIInn1sAnwaIndotenansludnvazsig
faonndosiuingUszasdveiniside Frumgi n1sdadenienans
i iaseiadutumeuiifionudidyunn wmsenansiiiuades
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2.1 Yszwnsuazngudiaagne laun Jennsiivinenluuio
nAng1sadan laun uiem wadieadl (Ussinalneg) 91ia (HGST
Thailand Ltd.) waz US¥W Laiisu fnes Usswelng $1ia (Western
Digital Thailand Ltd.) nquineg1ed1uiu 600 AU

2.2 AN5ATIVABULATNATAUAMNAINYBILATR e
A5UTEIUAINTIATILTINT (Content Validity) nan15UssLduan
Adovngy Mnsailauaeande (100) Tumndesanuiiu mndadn
fiflein 10C daust 0.50-1.00 adaidenly drudadaiuiid 10C dndn
0.50 azAa1sauUsulgmseludndanly (1536l wnuing, 2551,
yth 221) uarvnannmeLAasladuAmssuaenndaely
Tne3sduUssavduoanwasnsouunna (Cronbrach’s Alpha Coefficient)
nan1sATIzAtALissuesiaieaile agluinel 983 uanad
wuugeuamiiinunnludesauidfisseglunasia Tnefiansanan
i Anadiedlsiaasdinda .70 (wluns ngyaufaana, 2555)
thiateadlefiumennasuluifiuniusmdeyasieioluls
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Jumndy, 2552, wi 77)

3.4 ﬂwsmﬁ:fmaaumwnnéfawwﬁ“"wa delddeyaudn
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