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Abstract

The objectives of this research are: 1) to study on influence of self-development on skills
and completion on work efficiency of university’s supporting; 2) to study on influence of
self-development on skills and completion on personalities of university’s supporting; 3) to study
on influence of agreeableness on work efficiency of university’s supporting; 4) to study on influence
of elf-development on skills and completion on work efficiency of university’s supporting through
agreeableness. This research was conducted in the form of quantitative research by providing
some questionnaires to the sample group for responding consisted of 104 a university. The
obtained data were analyzed on influences of variables by using multiple regressions supping.
The results showed that self-development on skills and completion on work efficiency had
positive influence on work efficiency and agreeableness. Simultaneously, agreeableness had
positive influence on work efficiency. For mediator variables test, it was found that agreeableness

control was the mediator variables influencing on self-development on skills and completion on

work efficiency (fully mediators).

Keywords: Self-Development, Affecting Efficiency, Personality Agreeableness
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nuItengtasiod i duwumslunisaia
moulutuuasunm (Questionnaire) eilsneasiden
Usznause 2 du loun

) o i d o N
N']uﬂ']iivsaﬁﬂmﬂqwfﬂqﬂ TC (DE?JVI 1) ﬂ']‘u'\ﬁuﬂﬂﬁ'\ﬂm{Llaﬁﬁ\?ﬂﬂﬂqaﬂ% Lla:‘zL‘l’héﬂ’\u‘l‘J’agﬁ ASEAN Citation Index (ACl)



s

114 sasleygyrfdms T 10 aUufl 1 dszanfiaunns s - weneu 2561

a1 hwuvasuandeyaduypravesipou
wuuaeuny Jdnwuzilunuunsiaaeusienis
(Check list)

dait 2 Wunuuseuanuieafushudsenu
auannsolumswamnaues wgRnssuiionts
annauasiignimuitulas Duangkaew (2002)

dil 3 Junvuaeuaaisatusudsanu
yadnnwwuuUseissuey

dauit ¢ Junuuaevannisafusudsenu
UseanSamn1svinau

Usznaunlrouuunadeulaglduinsidu
Uszanae 5 seau @ u3dues Likert Scale nald
fvumihuinaslasuuumesiadon 5 seu mus
1 fie 5 nefidnsnsnuunaznisudar g il
(Wongrattana, 2007)

AAEIUUTEWIN 1.00-1.80 v dosiign

APZULUUTENIN 1.81-2.60 wnetls Uay

AMMZIUUTENIN 2.61-3.40 nunete Uiunang

AAZLUUTENIN 3.41-4.20 ey 11N

AATIUUTEIN 4.21-5.00 ngds wniig

Toesmunudernaunioam 10 40 uasuuuaouam
\Renfunuuinesdussneugdesuaayainnindiu
yadnawwuuyseliussueuves Costa & McCrae
(1995 cited in Chusanapanich, 2010) 37u7u
Farouiavun 5 4o

p A .
Fumaunsadraniasiiefldlunside
Y U Vo Al 4 &
delshuuvasunilaluvedeuaudiedy
(Reliability) veaATedile (Pre-Test) fiunguiiating
U 30 Y0 wavAuuAMAIRIUME T
ATeUUIA (Cronbach’s Alpha) Tealdinausioensy
d U U § 1 d’l
AAWINNIY 0.7 IiNaldnsILuudaunuiiinang
d & oA v " e o £
Weluigawe laeldgasviedudssavaueann
(a-Coefficient) w84n5aUUIA (Cronbach’s Alpha
. as & 4 4 Qs o
Coefficient) wadwsALoanI7FiI9zLaAINITZAY
=) o )
AMNASIYILUUER UL Tngasiimsewing O<ax<]
ATTlArBILUUABUDNAY 0.919-0.931 (Kan-

chanawasi, Pitayanon & Srisuko, 2008)

saaeldlunsifeuasmsdinneideya

BdeldmunudeyanasasiadeuLude UL
uAazsIens anduliiinisieseiteyadae
TsunsudSagunmadfiiemsidomedanumans
ot

1) andidanssaun (Descriptive Statistics)
Anatfseeay (Percentage) (Srisa-ard, 2013)
AAzuULRdY (Mean) wazdrudonuunnsgiu
(Standard Deviation) (Lomax & Hahs, 1992)

2) afifidsounnu (Inferential statistic) @n
andiudiitelinnaeuaunigiu Tnglfuasmeany
auuAgIUAUNTIAT1EBVIEwATa KU IAINTS
aanagwyanl (Kanchanawasi, 2012)
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“P<0.01
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NI wazAAEIRLIGTeIRIwUTHUT fanUs
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UABNATWUUY 0.356" 0.221" 0.094"
Useilsyuay (0.088) (0.070) (0.065)
Adjusted R? 0.432 0.594 0.044 0.128 0.129 0.477 0.599

"p<0.05, “p<0.01
weme: 2Inn1snadauiauluuad Multiple Regression Analysis wu31 Jadeaunsiauauiesiu
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