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Abstract

The basis of social exchange theory and the reciprocity norm, lead to the objective of this research: to
investigate antecedent of Distributive Justice and Procedural Justice, in relation to Organizational Citizership
Behavior (OCB) and In-role Performance, through the mediate of Perceived Organizational Support (POS).|The
testing model uses data collected from questionnaires from provincial police region 3. The results reveal that
Distributive Justice and Procedural Justice have a positive influence on Organizational Citizenship Beha;frior,
but they do not have a positive influence on In-role Performance. In terms of Perceived Organizat onal
Support it has a mediating effect on the relationship between both dimensions of Justice and Organizational
Citizenship Behavior. However, Perceived Organizational Support has no mediating effect on the relatior{ship
between both dimension of Justice and In-role Performance. Finally, theoretical and managerial contribufions

are provided and suggestions for further research are introduced.

Keywords : 1. Perceived Organizational Support. 2. Distributive Justice. 3. Procedural Justice.

4. Organizational Citizenship Behavior. 5. In-role Performance.
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0.63
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0.91
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Equation 2: POS

Equation 3: OCB

Equation 4: INR

Equation 5: INR

Equation 6a: OCB
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DIS = Distributive Justice
PRO = Procedural Justice

POS = Perceived Organizational Support

OCB = Organizational Citizenship Behavior
INT = In-role Performance
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