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Abstract

The purpose of this study was to test the causal factors such as motivation, support from the
organization toward factors results. Quality performance through intermediate variable Organizational
commitment in mind. Data were collected by questionnaire as a tool to study staff nurses of the

Nakomthon hospital limit of 265 people. Statistical correlation coefficient The statistics used to
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determine the relationship between variables and the dependent variable. Using regression analysis,
simple and multiple regression model. To test the hypothesis that 1 - 5 hypothesis

The research found that 1) motivation to work positive influence on quality in safeguarding
operations 2), motivation, work the influential enablement through 3) supported by an organization
with a positive influence on the quality, operation, 4) support from the influential organization
enablement through 5) enablement have a positive influence on quality in practice, therefore, the
Organization should define a policy or guidelines on human resources management, in accordance
with the requirements of the personnel which will allow personnel to work effectively and contribute

to the quality and reputation with the following organizations.

Keyword: Motivation, Perceive Organization Support, Affective Organizational Commitment, Quality of work
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*p < 0.05, **p<0.001
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