15/2/2561 TCI : Thai-Journal Citation Index Centre
Wi A TCL » gadann TCH » oy THF madizuiousn e sntHgnas TCE » HIOERABAYNTANG ATERTUEIIT FAO
- =1 # o
wansilszsivaauninssnsnadlusivusiaua TCI
o Y o .
Tusassymanmay ISSN viadauasnsansddasnisvsiunadsady Fumn
. . FnalusHs
eloth Hasans ISSN LRN2UDY o ] g
ARUN
AnLZUENSEsAa
P UWVINENAE UUBHAHATURE
1 Msansesiadsisl 1905-713X - 1 okl P
' Wl AU ns
WA UNsELANSE
aiibmsiisgrivaloom

http:/imww.kmutt.ac.th/jiffpublic_html/announcement_58.php

"



OA 9 avud 2 (nsnmpau -~ SunAy 2560)
Volume 9 Number 2 (July - December 2017)

Nsens gsAUEHAd
Business Review 39

a oA @ d'd ¥ k'Y 2
SnBwavosnadnyazny Ailnadonnulindalumsims
= I A A d
!m%’/‘wq{ﬂﬂiiﬂﬂ1ilﬂuﬁi}"I‘Ifﬂ‘nﬂslli‘)ﬂﬁ)\‘lﬂﬂi
Inuence of Job Characteristics Affecting the Trust in
the Administation and Organizational Behavior Citizenship

o W 'd

o
Fuanyal vay la

o

ot = a’s

UndnudSygen Uraneuiiuda manmsiams vnanedsiailng
Asport_335@hotmail.com
a o @ 4
T30l wuanyel
9} ¥ o ] a LY] a @ a
Aaemansnsdilszd aazInemsiams wnInendedaihng

viroj_jade@hotmail.com

¥ 1
UNAAELID
aw dydu < A A = soa @ 9
mAteiTiaglszaed Ao 1) weAnudninavesgudnuuzau anylinadalums
Smsnazwgdnssumsiumnininuesesnns 2iiefnyieninavesnaanuzny filde
a o A dea < A a o s At 9
NeANTTUMSUTNTINAUDIDIANT 3NNBANYIDNTNAVOINUANHULIY fugeany ¥nalaluy
N g a oo 9 S Aot 1 a I~ a A
M3usms ayfieAnmdninavetany Bnalalumsuimsifidewginssumailuandninaves
4 A A 3 LY 9 o Y 1 o
p9ens Sydefnanuiludlsaarsvesany PBnddalumsuimslugnswaserninequanyue
At 1 a o A da '8 aw ns;‘ dy £y = adao A a £y
nuitidenganssumaiuandnidussesdns msteniailldszdlouinidedelTine Taels
wuugeLamiUNguAIBig e winnumemiveyuazasinms vesinedeInnmanilag
=y LY =y o a 1 H 9/ 1 dl 1
maTuadmsfm ¥IneseuTiaa $1UU 101 AUIATIEHAE A1ANUD Lazseuas AuRdY M
3 P o 9 A a r'd a 1 ]
Aaudisuuuna gy mﬁauﬁwmgmiﬂa%a‘ammiamswwmmﬂaam%m’f’uamww WaMms
aw ] @ a o a a 3 9 a
Sewun szauanudatiuvesdetedugudnvazau Auany Anelelumsyims wazdu
A o a aa o ] Y] c%'a; 1 a9 s =
wpAnssumsilumniniavesesnnsegluszauinn uonnniidanud dadeanugaanyusaul
a oA ' o o =Y H I'd as N 1
Sniwamanaenginssumstiuaindnidvesesinsuasgudnyuzanuiidniwanmainisning

9 = a o A et I'd
anu Pl lumsuimstaznganssumsiuaunynnaueeenns

o

o o o a o o a {at 3
1dfe - audnuazany anwlindslumsuims wgdnssumailumndnitueseding

N



@

0R 9 avuR 2 (nsnmAu - SumAb 2560)

nsans gsiaUSAAU
40  volume 9 Number 2 {July ~ December 2017)

Business Review

Abstract

The research objective was 1) To study the characteristics Trust in administration, and or-
ganizational citizenship behavior 2) To study the inuence of job characteristics that affect the orga-
nizational citizenship behavior 3) To study the inuence of job characteristics That affect the Trust in
the administration 4) To study the inuence of Trust in administration That affect the organizational
citizenship behavior 5) To study the medium variable of the Trust in the administration Inuence
between job characteristics That affect the organizational citizenship behavior. This study was designed
based on quantitative methods. Questionnaires were used with a sample is academic Staff and support
staff College of sport science and technology, Mahidol University the data from 101 By analysis the
frequency, percentage, mean , standard deviation and the hypothesis analysis by simple linear regres-
sion The results revealed that the levels of opinion on job characteristics, Trust in administration,
and organizational citizenship behavior are at high level, Are also found that factor of job charac-
teristics That affect positive the organizational citizenship behavior and the job characteristics That

affect positive between Trust in administration and the organizational citizenship behavior.

Keyword ! Job characteristics, Trust in administration, organizational citizenship behavior
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