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Abstract

This article aims to demonstrate the highest adoption of Buddhism, apply in lifestyle, work and
organization development. The principle of such a concept rests on the foundation of cause and effect and is
the core teachings of Buddhism. The Four Noble Truths is generally known that the main objective of this fair.
To teach people to understand the true nature of all things. Which discusses the need to determine that
distress or trouble is, and what is the cause of the problem at that time. They can do or by way of any
pradiéal use in order to put an end to all such problems. If this principle is applied, it will allow individuals or
organizations to conduct life and business. Consistent with the reality of the life and operation. In other words,
the knowledge of these principles can help alleviate suffering, reduce the impact of problems down. The Four

Noble Truths consists of Dukkha which refers to the problems, Samudaya means the cause of the problem,

Nirodha means the cessation of the problem and Magea defines as the ways to eliminate the problems. For
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the major part of this article, the adoption of this principle to the application, comparable process and
organization development (nterventions) in the different parts. These are as follow 1) Human Process
Interventions 2) Technostructural Interventions 3) Human Resource Management Interventions 4) The strategic

changes Interventions,

Keywords: The Four Noble Truths, Functions Concerning The Four Noble Truths, Magea, Organization

Development
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Truths To Develop The Organization)
und (o) Aiedulussdins wWu senwennsn suyumsidngs madedudilaiasiaan Gudiidmivied
anunmisniguded Usssunasanu mansufiReuesmiinemilid ussmdldiBertenisinausilindnn
ppussgdalunmsvin (gvin, 2553) Aeeudauddussdms miouilensiaion manu meen Wiy
vanlunmseumigmiiteudlaliesdnmaianstan Ingldmanian mafauesdnig (Organization
Developrment: OD) 1 n3fladuasdms (Diagnosis) nszuaunisiieus s (Process Consultation: PCO) 14

LY

L8NS (OD Practitioner) %38 gl S nuuzni1 (OD Consultant) uagauq Tunsssy fumiam vsed

o W

1l
yndiindafaiu Tasfiorsanaanszuiunsuemsiannesding (The Process of OD) Gudaust madngesimauas
msvindeua (Entering and contracting) 1531198u0inTs (Diagnosing Organizations) NM5ATladngaaznusi1e
(Diagnosing Groups and Jobs) mﬁ’mﬂmmmﬁLﬂiﬁ%ﬁ‘ﬁagﬂﬁ%ﬁﬂﬁmlﬁ’; (Collecting and Analyzing Diagnostic
Information) MsAtladedeyadeundu (Feeding Back Diagnostic Information) 171 Fensirsaundaianssudie
il ﬁ)xézhaiﬁmammﬁumw‘%msqiﬁaﬂmmﬁ‘aqﬁmiﬁwé’m,m%zgasﬁuﬁaaz‘lﬁ fansaiuislusiods 4 Imndaas
Amung (USaan)

ante (i) wu winnuwiosviie vawy fdde hiflusgdalunsiinu vmnilifden o
WeusaueuvSoasdns wamalindadermianu whudwhwihlinedin §dntemnsligisss Lildfuns
fUsANBIANTT YIRANUATIVIN arufinelaluansi uazlifdnygniunieddny nifusossdmsvewuedly
seeusi Hudu

wﬁﬂiumiﬁummmmm{]ﬁgwwﬁ?u Lﬁammmizqur:ymﬁuﬁﬁdlﬁazmgﬂﬁaa Fovau uwlueuudaiiel
fuflumsudlulinssusadutigm nsldmanidumwgiinssueswinns (Oreanizational Behaviors) it M3vinide e
ﬁﬂmﬁaﬁumﬁﬁymﬁLﬁw‘ﬁuudmwmﬂmlm‘m Fudhasudu Taeravimsidedeaniveg (Causal Research) Wlow
AMUALRLS TR UG (Antecedent) Furaiiiniu (Consequence) wieviune wennsal mansal Haduiitl
ﬁm%wasiaﬂsmgsiNqﬁﬁwﬁumﬂumémi Wi msfnuniadeiiidvinadenisatoen vesyamnsvansmelu
Tsamemnadsinnsznsisnaniv mavesmsAnuasiinnuiiitedelatheivhesiiuammnussnsaeenvesndy
UAAINTAINATY wenniEmnseldemansénu OD 19y Diagnosis PC OD Practitioner tiataelunsid3nw
Aedeuardumamnrestigm lnsemvimsinuuassausadeya sanufiifieu aussneunisuesesinig vise
M ATed AR (Action Research) Wilddarguitdain finseunums fvdngwiidedelii awnTiuioiwes

i I ' & A W _ooa v oala o v i o A o o ' Euyy
Jaywitesimsuseavegiufosyls Tmbpanladnildniferdes ieovinmsuflaviderddnamgfanantiildegn

Qndies (Taensand, 2558) anspuumshuupeuilnssiuiidlusieda 4 41 apimsaevierdalimmauly Uvme)

filss (o ndutetiym) deduwdlddmndusellapniessls wiswisaunsaszyamaiuiadeld

:
a1

afgnipuuouLd seantiudas viserdaamgiineliiAadymdindn vielitigameiviuaneaumnd
A g wod Y v = AT ] Y 2702 A ¢ o W o ' &
wialmiulumuanmitdesns viseanananilean Aemsllidadwminefiesdmsimunlitues Wy seaviegedu
sunumskEadiias Fudniinunmiaifienviedningudeiu nauszneunisiifiiils vielidnudmmersaanaitaiy
winnunenuisssmesntiasas Usssmadedemsviausnniu winsuiirnaueniiadsauilefuifemd dan
= o Ky ) [ o t ¢ a a da Y a
Faalalumsvirnu Bandelumtihang Tuileusunasesdms SwgAnssunsiuandnifvessdns sl

aufinfuassmiutessdmsinndiu ma amsvesmsiunndil Winaannisudluieasenivg @) ldnsga 39

Vol 13 NO 1 January - Aprit 2019



Journal of Humanities and Social Sciences Thonburi University 169

Vil Arramitasinisiesnisite anmituassnmrdvietian Sussthundemnudievesesing Famseiuacluy
o3uda 4 it Tllss msdhdaerilings (98730 ethdlsimuuenannsesvderdnaimauiamndaeviilidng
smeillssud anmitusemnntamvierumnd Fannsafetuldmnmsasiioufumumsseisui o
diomsitundiaznansiely

53R (MR Whidsiesiliasgiu (i) Fesnefansasdieufiaiendlvamgiviiliynd
nt Tneilesiuszneu 8 Ussnis il (wsvssailign, 2501)

180703 (Right View) vinedia msiiureu loun aouslueied ¢ videwiulasdnual vieinaayaiu
anfaya viewiuiasayum nanfe spathuiwnAsiiatuduivvietinn Fafedesiuedaduszuu msas
fiotdoynd SemailneisngruvimuAnuazadetigndeeridue (g Weoinhigeuldd Wudu) 1aan
Tumsidenyi Fenufiiludsiifanes lliAalms lilivihdhermmaddioviovindernlall Fahudsmsdnsaneu
adleuitapmieiemusaryndiaet fozadouffimmiiunideiignies anzauudmied dHanfighiu

v o

Wunssateusnuasilunssateddalumnaiindetyan Aanmnsmiluiaunliiedyan Sonnuedunigiide

v
a = u

ud asdUsznaudugfiasiadulild nande dsudufsaruniu andile wazimaiignées Ao du
asudy n1sAad e Vi Asdududuluduanugndesiomn wiileyarauszauiunramnduiedaym
@ A a4 & o o ' a a = 5 aal v da & ' v IV ! @
duniigs AesiduinillgnsAeiasaniasahutym waeisnmsuitomiiatuedwgnies Suhlugmsdiu
anmidela TidrAuanmarmnduaiaiun Ifegrsnaundu Jadiemmumndadnateruguasuiiietiluiele uag
wWudenfudiodslaldianannaiiuuds famueswesassnasisnandeiu lidnedizoweslsnnsmu yanai
avannsaUsziuUsreddsla Weaninsawdnuagyiaudile Auarueiduddaniietula
namlein duniigh awiilianmvesisls lWiunaBseuesldsunmsiannaiugiuly

showmnil duniigh Saduesdussnevddnlunsufjifiiiensduvnd TugneidhinaGEuduiasyaeneaems

' % a a2 4 d v oywvo o v oo & [y a X4 4 g ¢
wiwssa duniing Sudusssunazaedldsumaiann TiAetulumiidanuuasUsediatiuGgesq weilugunsal

ATIAuNMsuitam uasiannanmzdalavaanmues (suyyw, 2552)

2 &gz Right Thought) vanefis msdn3weu léun auindedane liwerum Lideadeu
naie msldmuAlumeiiinluganuinm mnezasiiervuzanundfideatumsuinndudafanneni
F Anderaad Lilduimndedmiludaluiamndsnegrmilsun ndniefeadumsaniiunemn Tany Inae
Tame Seazaelimsiomusemndldaegseysal

34uN1M91 (Right Speech) v mstsaweu loun msyarnuess wiendaaa ndndeldunis
uitlgilumsis@iadszin fuueemsvhnu demeyanisi awevenaniluse fou yaudaianad e
wailAusniy Lﬁyaqaﬁ’u LﬁmmmLsﬁﬂﬂﬁgﬂﬁamaﬁu;ﬂﬂ?ﬁw‘éaa5] waliAnA A WaTIALAailAsaUENTAR
viaowaudmilsAmmsenlunisudgmsmniu Sadudnifiliifeieusfoumemueamumnddr mayalid ya
deensial sxhiliAatapniiui SsmsilaR awssiu dudmeiiasadoadaulSlld

4 danniuiung Right Action) yneiia msnszvinveu ldun nsnssvhiiuanesengidh viene
30 namite fimsnszvilumaiiden iusweiinssuiia lidendendas livibilasndla vimRnssuiiadevnau
oghaiioniy vineghadiaue ssdlunsen werhidenufud demsiiwginssuiigndesiazdisanlemamsiiaan

Aanaaludin videlomansiauewndldifiuednad wasmnuiRteduusengiveulfiiduniideuds anumndi

foundnyionssmiefissuyndiiinantademeusnyiny

Vol 13 NO 1 January - April 2019



170 Journal of Humanities and Social Sciences Thonburi University

58019109 (Right  Livelihood)  wisngfia malaeedneeu 1eun Yszneudundn vieiunsussney
flaandn nanile Busnnsifesdialevsiia wu nsviasnans nstng Fadu dgy Tneusnauudaniiaase
onitad upnasaatenues U dedns uazsoUstmAnA wiedlueniwiimstiemdaienadoiy fen
Usznauontwieaumieal a3 hiflangving Aasisu abiiAnaudemesomuauazdou fesumme
dininzaetssiuvieussmenmndhuiauaznsvihuadlld

6.Funmense Right Effort) viunedls msweneaueu laun aiesTivey Wit sseTadelAenilall
Aot iesardailinai Retuudn fosiAdanilifety ueeflvsinvasdniifetudlilideilvisei
Tty ndmite nswenewiagdismibiegludumaiigndeamea vifufeunuedsllsvinanmanssu mn
Hagtuideidssifivisluofmiadaiifienarn frsasidn wasaniasin Tnedaddaudiivsednanniasi
suosdgdumanienugnieadieli@auarnsmiliiigtusrewneslinuiuamugy armdise

7.8 (Right Mindfulness) vianeiis msszanweu loun nstsedsmun Resantamutede gl
StwiunuasmefiAouuas uagnunauuueds ndvie nsssmaelummilad assminiened fdnivios
sosls luiwnsluaday iWeusueaamoiinssiuddeiivou unvaniuannnsnssindsifzey Tnsamuileia
Jumsuniddsile Adedsivdedlived dadewetiunuae Welaimuidsladuay june vieiaesunlioy
SuusnaRfdadoumely fedufieunuesdenaindumuaniiissfian uadldadtuiansandamilutiagiui

frdalngs idarsierdaeiuaviol fannsldaifonsanifenezlfadeufiflumsuitopmuazaniunislu

y 2 '

ﬁqﬁgﬂmaama‘m mstiaaiiaedudnitddannuesmisuidgmiaglduumemeseseds 4

8.&uanaand (Right Concentration) wanefie msesansiureu W msvihde aeu Ussdlonasiade 1
il aunele ussiinnugalneddndundafendiiings annsauszneunsadlaldediiiuszavisam namie ns
fanmevediniiani dutu whudduntaio Gefaes) KRl srouavindavitounssuai

Fe0f 8 vosIei 90 34-5 ey Aa 4o 6-7-8 Yaliu ewnd Fe 12 Saullu Py Be wneead s
SRV MENEi ey uasmstansiwey Wudumedia daumsmmeneuey myssanviellaRveu warnsilin
Fuhumeu e dmiunssiveuiazmsiinniifivuey Lﬂwﬁy’umaqﬁr:gzm (wswsssutign, 2538) venenu
164 deiiRafazfnmuazein Tan3fasRsnnua uasiityaniesfinanuein deanmzvesswmediamw
avanniiia ensueiimauaieans uardsleainaetuaud M Aesigd fnsan dewitam (nd) u
m3siiuiiauesnsUsznaufanmsluanshaniiulednedivszdvtnm fzhalﬁﬂt;ymﬁ?umeaam%wm??ﬁlﬂ

Mﬁﬂiummﬁﬁmmmumiﬂ’“ﬁLﬁa‘lﬁmﬁg{mwﬁi'ﬁﬁﬁ aunsaldmansan o0 1Huaiositelunis

WAt Fedidouendssiidlunsliiedesiolumsuitymiiiedaunesdniseanitiu 4 dunsvdnnisves

o
&

auiled ua 20588 (Cummings & Worley, 2008) A

U

3
=

1) Human Process Interventions (in3esiiowianndunszuiumsiBanwd) Jassnaudae
11 3"3‘m5‘u@\‘1ﬂi:ﬁUQHﬂ'ﬁi:mi’NqﬂﬂaLLaxﬂfju (Interpersonal and Group Process) U NTTUIUNTT
TAUSnw g mﬂﬁﬂqﬂmaﬁ 3 helunsuition wagnisadrafiuau Husu
1.2 33n15U84n92UIUN1589ANNT  (Organization Process Approaches) 1t nsussusauiuges

aaAns nsldiaTesilenuduiusseninnguden uasnquidivunalng

:
2
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