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The aims of this study were to analyze the perception of employees about causes of organizational
changes that affect to anti-change behaviors and management strategies for organizational development and
transformation; and determine the relationship between anti-change behaviors and management strategies for
organizational transformation of A Company Limited.
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Abstract
The aims of this study were to 1) determine level of perception of employees about

causes of organizational changes both from inside and outside factors; 2) determine the level
of anti-change behaviors of employees; 3) analyze the perception of employees about causes
of organizational changes that affect to anti-change behaviors and management strategies for
organizational development and transformation; and 4) determine the relationship between
anti-chanee behaviors and management strategies for organizational transformation. The
representative samples are 205 employees of A Company Limited. Data were collected from
the sarmples by guestionnaire. [he data were then statistically anatyzed by percentage, mean,
standard deviation, and used Multiple Regression Analysis, and Pearson Correlation Cocfficient
for hypothesis testing.

This study found that lovel of perception of employees about causes of
organizational changes both from inside and outside factors was al good (high) level (X = 3.94,
SD. = 057 and X = 3.80, S.D. = 0.50 respectively). The level of anti-change behaviors of
cinployees was found at low level (X - 372, S.D.  0.47). The perception about causes of
oreanizational change was positive effect to reduce the anti-change behaviors
(¥ = 833 + .127X§+ .628)(;_*). Moreover, this perception led to good opinions on management
strategies for organizational development and transformation (¥ = .548 + .369X§*+ .470)(_;*).
Finally, reducing of anti-change behaviors presented positive relationship with management

strategies for organizational development and transformation in high level (r = .716).

Keywords: Perception about causes of organizational changes, Against behavior to transition

state, Management strategies for oreanizational transformation and development
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