
                                                          

 
       

 
    

 
  

   
  2553 

   



 

 

       

 

 

 

 

 

 

 

 

 

 

 

    

 

 

 

 

 

 

 

 

 

 

  

   

  2553 

   



 

THE  ADMINISTRATIVE  THOUGHTS  OF  MR. SUPHOTH  SUBLOM,  

THE PERMANENT SECRETARY OF THE MINISTRY OF TRANSPORT,   

THE  GOVERNMENT  OF  THAILAND 

 

 

 

 

 

 

 

By 

Ratchanee   Phuangpawa 

 

 

 

 

 

 

 

 

 

An Independent Study Submitted in Partial Fulfillment of the Requirements for the Degree 

MASTER OF ARTS 

Program of Public and Private Management 

Graduate School 

SILPAKORN UNIVERSITY 

2010 



      “

      ”    

     

 

 

 

....................................................................... 

(  .   ) 

 

 ..........  ............................ . . ............. 

 

 

 .    

 

  

 

................................................................   

(  .   ) 

................/.......................... /................. 

 

................................................................   

 (  .   ) 

................/.......................... /................. 

 

................................................................   

(  .   ) 

................/.......................... /................. 

 

 



 

51601737  :   

  :   /    

    :       

.   :   .   .  140 . 

 

      

      (

)   

 (In-depth interview )     

       

   

         

       (Knowledge)   (Leadership Motivation)  

  ( Problem  Solving)    

 (Information Management)     

 (Readiness For Change)   (Drive)   (Modesty)   

  (Positive Thinking)   (Interest In Being Just)    

(Human Relation)   (Power)      

  

        

(Collaboration)   

   

   

 

 

 

 

 

 

                     2553 

  ....................................................... 

  ....................................................... 



 

51601737  :  MAJOR  :  PUBLIC AND PRIVATE MANAGEMENT 

KEY WORDS  :  THE ADMINISTRATIVE / MR. SUPHOTH SUBLOM 

RATCHANEE  PHUANGPAWA  :  THE ADMINISTRATIVE THOUGHTS OF MR. 

SUPHOTH SUBLOM, THE PERMANENT SECRETARY OF THE MINISTRY OF 

TRANSPORT, THE GOVERNMENT OF THAILAND.  INDEPENDENT STUDY ADVISOR : 

THEERAPHONG BUALAR, Ph.D. 140 pp. 

The purpose of this study was to identify the Administrative Thoughts of 

Mr.Suphoth Sublom, Permanent Secretary of The Ministry of Transport, the Government of 

Thailand. The results were: 
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